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INTERNAL COMPLAINT COMMITTEE 

Vision 

All efforts are taken by the committee to ensure a safe and secure ambience for women. 
Grievances pertaining to sexual harassment shall be redressed by the Internal Compliance 
Committee . 

Mission 

Combating sexual harassment can be best achieved by building women's confidence . Should 
be enabled to protest against incidents as and when they happen. A sporadic incident can 
possibly be tackled right away, but all forms of abuse of power or sources of ongoing 
discomfort and fear based on unwanted sexual attention must be reported to the committee.                                 

Objectives of ICC: 

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women 
at the Workplace are as follows: 

1. To develop a policy against sexual harassment of women at the Institute. 

2. To ensure the implementation of the policy in letter and spirit through proper reporting of 

the complaints and their follow-up procedures. 

3. To uphold the commitment of the Institute to provide an environment free of gender 

based discrimination. 

4. To promote a social and psychological environment to raise awareness on sexual 

harassment in its various forms. 

5. To create a secure physical and social environment to deter any act of sexual harassment. 

6. To evolve a permanent mechanism for the prevention and redressal of sexual harassment 

cases and other acts of gender based violence at the Institute 

7. Power and Duties of the Committee: 

8. The committee is NOT to act as a moral police; neither will it intrude on anyone’s privacy. 

The role of the Committee is to create awareness about sexual harassment and to deal 

with and recommend punishment for non-consensual acts of sexual harassment, and not 

to curtail sexual expression within the campus. 

 

 

 



 



 







 

 

 



 





 



 

 



 

 

 

 

 

 

 

 
 

 

 

 

 

 

 


